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Purpose

To establish IMR’s policy regarding the retirement plan.

Scope

IMR Employees and Investigators

Policy

IMR offers a 403(b) retirement savings plan to provide employees the potential for future
financial security for retirement.

To be eligible to join the 403(b) savings plan, employees must be 21 years of age or older and
work a minimum of 20 hours per week. Employees may join the plan only during open
enrollment periods. Eligible employees may participate in the 403(b) plan subject to all terms
and conditions of the plan.

The 403(b) savings plan allows employee’s to elect how much salary they contribute and direct
the investment of their plan account so it can be tailored to meet their individual retirement
needs. After six months of employment with IMR, the employer contributes an additional
matching amount to each employee’s 403(b) contribution not to exceed 7% of the employee’s
salary or $3,500, whichever is less.

Employee’s contributions to the 403(b) plan are automatically deducted from their pay on pre-
tax basis, thereby reducing the amount of federal and state tax withholdings for an additional
savings benefit to the employee.

Complete details of the 403(b) savings plan are described in the Summary Plan Description
available to eligible employees. Contact the Administrative Office for more information about
the 403(b) plan.




